Rotation and Phase Progress Report

Self-assess and reflect on learning

Review rotation plan

Reflect on progress and learning experiences during the rotation/phase
Complete a written reflection and self-assess against each learning goal
Plan a discussion meeting with your supervisor
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*For Basic trainees, this will either be their Rotation Supervisor or Education Supervisor, depending on which report is taking place
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. . Review data from the phase/rotation
UFEHAEE gUIde 6. Select the training phase (if not auto- Trainee and Program Detais
populated) by clicking [JJgjf] and selecting [ =

Geriatric Medicine (AM) 2025

using the tick box. S

Create a Rotation or Phase Progress Report (Part 1) . Click save and next
Review all rotation plan(s)

Navigate to the page * add or remove rotations as needed
1. Signinto TMP.
2. Click My Training on the top navigation bar. 9. Review all other data. This section shows
£ click My Asine Actons | e - your completed assessments and

., » ? requirements for the period. Your supervisor

H H H Reports Checklist
. — [ = ;gﬁf Ft;\sgsr:;ns view and will use it to assess Tip: Use the Reports
Click on the name of your training program T checklist as a visual
Click on the Assessment Requirements tab Trainee Leave w=| guide to help you work

1 H It |nC|UdeS Trainee Rotation Summary Comments | X
Select either the Rotation or Phase Progress Report for your current i
training phase I P y « Progress Review Reports o] through each section.

Submit X Incomplete H H
+ Phase Requirements Setctlon? Wlllll ]
EIRACP, .. o [ g — « Program Level Requirements e | aulomatically be
Home / My Training / Geriatric Medicine (AM) 2025 Learnlng courses S, marked as com plete
Assessment mapped to Learning e o] @s you progress.

Submit
Goals

GenI:EHH Assessment Requirements I Clinical Experiences Training Plan Trainee Progress ReVieW assessment Outcomes

I 10. Click  click her= [ to open
ase Requirements . : .
Assessments Mapped to Learning

Goals in a new tab
= My Open Assessments + Q

Assessment Name Assessment Tool Required Qty Completed Qty Dueby 1 Actions == = . - 1 1 ] V| ew o b serv at| on an d I earn | n g

Geriatric Medicine (AM) 2025 - Observation Capture - Observation Capture 4 4 1 - Specialty Foundation - End

: v e e e — = capture data from the
mt:if Viedicie (A1) 2025 - Rotaion rogress | Rotation rogrss eport 4 1yt om0 : rotation/phase
‘ » Complexity
, » Assessor role
5. Click on Add Protation Progress Report add Phase Progress Report o - ° Expected |eve| Of performance
== : » Supervision rating

Geriatric Medicine (AM) 2025

*click on Phase Progress Report if applicable
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Trainee guide

3. Click gE: to provide a summary comment on the Rotation(s)

] 4. Type responses to the questions, tick the declaration and click submit
Create a Rotation or Phase Progress Report (Part 2)

Add Trainee Rotation Summary Comment

Add ratings, reflection and leave taken
1' Self aSSGSS by rating eaCh |earning goal What did you do well during this Rotation of training? *

I've become more aware of how to communicate clearly and concisely, especially with patients. |'ve also worked hard on my documentation and
applying feedback.

Learning Goal Rating - rotation progress report *
» Trainee - Make a self-assessment against 2ach of the leaming goals. What could you do to improve in the future? *
* Supervisor - Assess the trainee against ezch of the learning goals.

| sometimes hesitate to speak up in team discussions, especially when | am unsure if my perspective is correct or if others will disagree. | would like to
Classification Leamning Goal End-of-Phase Expected Level Supervisor Rating Tralnee Self Assessment keep working on building my confidence in these situations, so | can communicate more clearly and step into a leadership role when needed.

Competencies (BE) Professional Behaviours _ 5 - I consistently behave v O Click

Entrusl Professional
nr tal?lc olessiona Team leadership 3 3 - 1am able to actwith1 +
Activity (EPA)

I have had the opportunity to discuss the content of this report with my supervisor. *

Comment Date

Entrustable Professional
Activity (E64) Supervision and teaching - 1 am able to act with | Fp—

Entrustable Professional

Quality improvement - 1am sble to act with i

Activity (EPA)

Entrustable Professional Clinical assessment and .
_ - 1am able to act with i
Activity [EBA) management

enagemert o varsiors o atie o ct it Complete declarations

5. Complete the trainee and supervisor declaration, including review of training
e conditions ]
1ot o st 6. Check ‘Ready to Submit’ then click |k
Entrustable rofession| This will automatically send a notification to your supervisor. e s e I T e

Communication with patients I am able to act with i

Entrustable Professional

Activity (E24)

Entrustable Professional

Prescribing 1 am able to act with i
Activity EPA) d

Supervisor Review
Entrustable Professional

uestgations Trainee actions post supervisor review
6. View your supervisor’s comments and

2. Addin any leave less than 8 weeks (e.g., annual leave, study leave) recommendation

Aroas of Improvement  Dato AgroedBy

7. Click BEZE to provide a reflection
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Review data
4. Click through all data from the training phase or rotation. The same information is
visible to both trainee and supervisor and will be used to assess progress

Supervisor guide

Create a Rotation or Phase Progress Report * Rotation(s)
+ Can be added or removed

Supervisors can initiate Rotation or Phase Progress Reports by navigating to by the trainee if incorrect
a trainees full training record in the ‘My Trainees’ tab under ‘Assessment Phase Requirements
Requirements’. Click on [REFTEIEosEasy Add Phase Progreas Report Program Level Requirements
Learning courses

All trainee fields will be editable so that the form can be completed together. Assessment mapped to Learning
Goals

Trainee leave

Reports Checklist

Trainee

Learning Goal Rating X Incomplete

Trainee Leave X Incof

Review a Rotation or Phase Progress Report (Part 1) _ _ _ _ ot
Tip: Use the Reports checklist as a visual guide to help N

Navigate to the page you work through each section. Sections will automatically
1. Sign in to TMP. be marked as complete as you progress. e e

2. Click My Assigned actions on the top navigation bar. i

Supervisor Declaration
0 click

Applications | My Training MyTralnees My Assigned Actions ‘J cob G ReView assessment OUtcomeS
g d 5. Click glick here [4 to open Assessments Mapped to Learning Goals in a new tab
‘_—

Progress Review | Applications rainees ~ | My Assigned Actior

Submit X Incomplete

Supervisor

Submit X Incomplete

Assessments mapped to Learning Goals
Home / My o Mansoss - 116835

e 6. View observation and

My Assigned Actions - Summary ) , learning capture data from the
Andreas Chambers 116831 3 Click on the e S rotation/phase

@ These actions have been assigned to you for review and/or action. For a full list of your requirements, please refer to My Trainees, assessment name o »vw . :L ‘ = = . L4 Com plexlty

(Rotation Progress e R ——— TR * Assessor role

Report or Phase : ~ « Expected level of

Progress Report) ; _ performance
n Supervision rating
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Su pervisor gwde . Review the trainee’s rotation summary comment or click JEGEEE to write one on
behalf of the trainee

Review a Rotation or Phase Progress Report (Part 2) . Click JEEEE to respond to the Supervisor review questions.

Add ratings, reflection, leave taken and recommendation 5. Add a progression recommendation and click
1. Rate each learning goal and click save changes

. . Complete declarations and submit
2. Review any leave dates entered by the trainee (e.g., annual leave, study 6. View the trainee declaration and tick the supervisor declaration.
leave)

Add Trainee Progress Feedback

@ Provide your feedback on the trainee's progress throughout the rotation. If you indicate no to any of the questions or provide a recommendation that
the trainee is not progressing satisfactorily, please provide additional information in the comment section. Your comments will be visible to the
» Trainee - Make 3 self-assessment against each of the leaming goals trainee, other supervisors, and the Progress Review Panel

Learning Goal Rating - rotation progress report *

* Supervisor - Assess the traines against sach of the leaming goals.

Classification Learning Gaal End-of-Phase Expected Level  Supervisor Rating Trainee Self Assessment What did you do well during this Rotation of training? *

_ ) . . Leila has demonstrated steady progress throughout the rotations, especially in management of transitions in care and patient communication. She
Competencies (BE) Prafessional Behaviours 5 - I consistently behave consistently shows empathy in her interactions with other patients and dem sound clinical in routine presentations. Leila has

engaged well with structed learning activities and supervision, applying feedback thoughtfully and showing initiative in her reflective practice.

Entrustable Professional Team leadesship 3 - 1am able to act with i
Activity (EPA)

What could you do to improve upon in future? *
Entrustable Professional Supervision and beadhing -1 am able to act with i
Activity (EPA) Leila should continue to develop in team communication and clinical prioritization. She is respectful and professional, and should continue to speak up
during multidisciplinary team meetings or ward rounds, particularly when under pressure or when asked to present a clinical plan.

Entrustable Professional

Quality improvement - 1am able to act with i
Activity (EPA) '

Entrustable Professional Clinical assessment and

- 1am able to act with i Select Review Progress against progression criteria
Activity (EBA) managsment

This trainee is progressing satisfactorily

Entrustable Professional Manzgement of transitions in | recommend the Progress Review Panel closely reviews this trainee’s progress *T|Ck the su perVISOI'

Activity (EPA) care -1 .am able to act with +
Activity (EP care " | . f

| recommend that this trainee be referred to the training support pathway r t X i y r
This trainee is progressing satisfactorily

Entrustable Professionsl I 1am sble o act with the second supervisor to

Activity (EPA) | recommend the Progress Review Panel closely reviews this trainee’s progress

I recommend that this rainee be referred o the traiing support pathuiay review the progress report

Entrustable Professional
Activity (EPA)

Longitudinal care - 1am able to act with i

Entrustable Professional - e
Comrmunication with patients 1 am able to act with i

Activity (EBA)

Entrustable Professional

Activity (EBA) Prescribing | am 3ble 10 3t with i

7. Click submit to publish your review. This will automatically notify the trainee of the
completion of the progress report.

Rotation Progress Report submitted successfully.
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